It is my pleasure to announce the selection of
Apri Bondurant as Transit Analyst, reporting
directly to Lee Burner, Executive Director/Vice
President of Transit Service Delivery and
Planning (TSDP). Apri assumed her new
position on Tuesday, Jan. 7, 2025.

As Transit Analyst, Apri will focus on managing
costs, aligning strategies, and developing
budgets to ensure the financial sustainability of
TSDP operations. Apri will also provide reports
to support the department’s overall objectives,
which includes analyzing and reporting on
fixed-route services, Water Taxi operations, ’
Dial-A-Lift services, Requests for Proposals,

Standard Operating Procedures, Key APRI
Performance Indicators (KPIs), and both

operating and capital grants. She will be BONDURANT
responsible for forecasting future revenues and Transit Analyst, Transit Service
expenditures. Delivery and Planning

Apri brings over three years of analytical experience to Long Beach Transit (LBT).
Throughout her career, she has tracked project progress and KPIs, providing
recommendations to improve. Apri has also provided data analysis and reporting
services to a variety of customer service organizations, helping them optimize
operations and elevate the customer experience. Her contributions led to the creation
of performance dashboards and KPIs, enabling stakeholders to assess the impact and
success of customer service efforts.

Apri can be reached at extension 8490 or by email at abondurant@lbtransit.com. She is
located at LBTCO at office 721.

Please join the President and CEO, as well as the Executive Leadership Team, in welcoming
Apri to LBT!

Elizabeth Brown
Executive Director/VP, Organizational Development and Administration



It is my pleasure to announce the selection of
Derrick Rolen as Manager, Environmental,
Health, and Safety (EHS), reporting directly to
Elizabeth Brown, Executive Director/Vice
President, Organizational Development and
Administration (ODA). Derrick assumed his new
position on Monday, Jan. 6, 2025.

As Manager, EHS, Derrick will be responsible
for safety programs, employee safety, hazard
mitigation, safety and environmental
compliance, regulatory training, and program
evaluation. He will also oversee regulatory
compliance programs in accordance with the
Federal Transit Administration (FTA). Derrick
will manage and lead efforts related to Long
Beach Transit’s (LBT) System Safety

Management System (SMS), applying DERRICK ROLEN
regulatory processes defined by the FTA. Manager, Environmental, Health,
Additionally, he will serve as LBT’s safety and Safety

oversight representative.

Derrick brings 14 years of experience in EHS to LBT. Most recently, he served as the
Regional Safety Manager for Bodycote Thermal Processing, where he provided EHS
leadership across six regional facilities. His focus was on managing and reducing
workplace injuries, implementing accident prevention activities, and ensuring
compliance with local, state, and federal regulations.

Derrick can be reached at extension 8523 or by email at drolen@lbtransit.com. He is
located at LBTCO at office 744.

Please join the President and CEO, as well as the Executive Leadership Team, in welcoming
Derrick to LBT!

Elizabeth Brown
Executive Director/VP, Organizational Development and Administration



It is my pleasure to announce the selection
of Carlie Wade as Performance
Management Analyst, reporting directly to
Lisa Patton, Executive Director/Vice
President of Finance and Budget. Carlie
assumed her new position on Dec. 23, 2024.

Carlie will be responsible for collecting,
analyzing, and evaluating performance data
to identify areas of improvement at Long
Beach Transit (LBT). Some areas she will
help to optimize include the organization’s
systems, processes, policies and programs.

Carlie joins LBT with over three years of

experience in data analysis and reporting. CARLIE WADE

She has collaborated with executive Performance Management Analyst,
stakeholders to identify critical reporting Finance and Budget

needs and establish strategic goals. While

initially supporting LBT on a temporary basis, Carlie will work closely with fellow
analysts and team members to analyze and visualize performance data,
contributing to both strategic planning and performance management. She is
currently developing key metrics and analytical tools to track performance and
evaluate KPIs, providing valuable insights that drive informed decision making.

Carlie can be reached at extension 8568 or by email at cwade@lbtransit.com. She is
located at LBTCO at workstation 852.

Please join the President and CEO, as well as the Executive Leadership Team, in
welcoming Carlie to LBT!

Elizabeth Brown
Executive Director/VP, Organizational Development and Administration



It is my pleasure to announce the
selection of Korey Bonifas as a Talent
Acquisition Specialist reporting directly to
Fabiola Robles, Manager, Talent
Acquisition. Korey assumed her new
position on Monday, Dec. 2, 2024.

Korey will be responsible for researching,
recruiting, screening, and referring job
candidates for all positions at Long Beach
Transit (LBT). She will support all facets
of the recruitment process and integrate
new employees into the organization.

Korey comes to LBT with previous KOREY BON'FAS

experience as a Senior Technical Talent Acquisition Specialist,
Recruiter, where she managed recruiting Organizational Development and
from entry-level to upper-management Administration

positions. Korey is well versed in high-

volume recruiting, training new team members, leading meetings, and
executing hiring events. She also partnered with management on projects that
led to organizing processes and procedures for team standards on hiring,
interviewing, and reaching out to candidates.

Korey can be reached at extension 8504 or by email at kbonifas@lbtransit.com.
She is located at LBTCO at workstation 797.

Please join the President and CEO, as well as the Executive Leadership Team, in
welcoming Korey to LBT!

Elizabeth Brown
Executive Director/VP, Organizational Development and Administration



