December 2024

Employee of the Month

Transit Service Delivery and Planning

Edward Revilla
Bus Operator

Operator Edward Revilla has been with LBT for 21 years and he is currently
assigned to LBT1. This is his first employee of the month nomination. Operator
Revilla is known for his positive attitude and strong interpersonal skills,
fostering great relationships with colleagues and providing exceptional
customer service. Beyond his technical performance, Operator Revilla is
deeply committed to LBT’s mission and values. He is more than a skilled bus
operator; he is a valued member of the community. His dedication to
connecting people and communities, combined with his commitment to safely
and efficiently transporting customers, underscores his significant
contributions to the agency.




December 2024
Employee of the Month

Maintenance and Infrastructure

Francis Armel Abrenica
Utilities, Leadperson

Francis Abrenica serves as a Utilities Lead-person and has been with LBT
for 6 years and is assigned to LBT1. This is second employee of the month
nomination. Francis is self-motivated and always ensures the utility shift
work is completed on time. As part of his daily duties, he ensures buses are
detailed, fueled and ready for service. Additionally, he often assists with bus
transfers between yards. Francis regularly assists with electric buses to
ensure the hybrid fleet is running well. He maintains an open line of
communication, reporting progress, problems and or successes, all while
maintaining a positive attitude.




December 2024

Employee of the Month

Administrative Staff

Jenifer Maxwel
Manager, Capital Programs

Jenifer Maxwel serves as the Manager of Capital Programs and has been with
LBT for 3 years. This is her first employee of the month nomination. Under
Jenifer’s guidance, the team successfully reimagined Capital Programs using the
Design Thinking Process, resulting in various accomplishments. Jenifer led the
creation of a grants database to supplement reporting, significantly enhancing
the accuracy and accessibility of grant data. Her leadership ensured that
accounts receivable balances are 100% current, with no outstanding amounts
over 90 days. These achievements reflect Jenifer's commitment to excellence,
her innovative mindset, and her ability to inspire her team to deliver impactful
results. Her work has not only improved efficiency but also enhanced the overall
effectiveness of our Capital Programs.




